
This Notice must be posted immediately upon receipt and must remain posted through the date of hearing. 

 
State of Delaware 

Public Employment Relations Board 
4th Floor, Carvel State Office Building 

820 N. French Street 
Wilmington, Delaware   19801 

Telephone:  (302) 577-5070 
Facsimile:  (302) 577-3297 
http://perb.delaware.gov/ 

IN THE MATTER OF THE PETITION TO CERTIFY THE BARGAINING UNIT INVOLVING: 
 
DELAWARE STATE AND FEDERAL EMPLOYEES, : 
   LOCAL UNION 1029, LIUNA, : 
 : 
          and : REP. PET. NO. 16-09-1080 
 : 
DELAWARE DEPT. OF SERVICES FOR CHILDREN, : 
   YOUTH AND THEIR FAMILIES, DIVISION OF  : 
   PREVENTATIVE & BEHAVIORAL HEALTH SERVICES, : 
   CHILD AND FAMILY CARE COORDINATION UNIT. : 

 
NOTICE OF REPRESENTATION HEARING 

 
LIUNA Local 1029 is seeking to establish a bargaining unit and to be certified as the exclusive 

representative of that unit for purposes of collective bargaining. The proposed bargaining unit includes: ALL 
REGULAR FULL AND PART-TIME PSYCHIATRIC SOCIAL WORKERS I, II, III; FAMILY SERVICE SPECIALISTS; 
FAMILY SERVICE ASSISTANTS I, II; ADOLESCENT TREATMENT SERVICES COORDINATOR; AND 
ADMINISTRATIVE SPECIALIST, ADMINISTRATIVE SPECIALISTS I, II, III (excluding Treatment Team Leaders 
and all other supervisory employees as defined in 19 Del.C. Chapter 13) 

 
 The State objected to the petition, asserting the petitioned for PSYCHIATRIC SOCIAL WORKER II AND III 
positions are supervisory and therefore ineligible for representation. 

 
A public hearing will be conducted by the Public Employment Relations Board for the purpose of 

receiving evidence on the following issue: 
 

WHETHER THE BARGAINING UNIT OF PSYCHIATRIC SOCIAL WORKERS II 

AND III EMPLOYED BY DSCYF/DPBHS CHILD & FAMILY CARE 

COORDINATION UNIT ARE SUPERVISORY EMPLOYEES PURSUANT TO 19 

DEL.C. §1302 (s) which states: 

“‘Supervisory employee’ means any employee of a public employer who has the authority, 
in the interest of the public employer, to hire, transfer, suspend, layoff, recall, promote, 
discharge, assign, reward or discipline other employees, or responsibility to direct them, 
or to adjust their grievances, or effectively to recommend such actions, if the exercise of 
such authority is not a merely routine or clerical nature, but requires the use of 
independent judgment.” 
 

 

DATE: Wednesday, November 30, 2016 (Day 2) 
TIME:  10:00 a.m. 
PLACE: PERB Hearing Room 
 4th Floor, Carvel State Office Building 
 820 N. French Street 
 Wilmington, Delaware      19801 

 

 
DATED:  November 17, 2016   DEBORAH L. MURRAY-SHEPPARD 

PERB Executive Director 


